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Hi young professional,
Welcome home!

It is with great pleasure and excitement that I welcome
you to the Young Healthcare Professionals Community.
As the Executive Director, I am honored to lead this
vibrant and dynamic organization dedicated to
empowering the now generation of healthcare
professionals.

YHCP was founded with a clear vision: to create a
supportive and collaborative environment where young
healthcare professionals can thrive, learn, and grow.
Our mission is to provide educational programs,
training opportunities, and resources that enhance
your career development and improve healthcare
delivery across our communities.

This handbook has been designed to serve as a
comprehensive guide to help you navigate your
journey with YHCP. Inside, you will find essential
information about our community’s structure,
programs, initiatives, and the many opportunities
available to you as a member. Whether you are seeking
mentorship, looking to expand your professional
network, or aiming to contribute your skills to impactful
projects, YHCP offers a platform for you to achieve your
goals.

Our community thrives on the active participation and
engagement of its members. I encourage you to take
full advantage of the resources and opportunities
provided, and to actively contribute your unique
insights and talents to our collective efforts.

Hello there! You're now part of our
team, and we're very excited to
have you onboard.
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WELCOME MESSAGE 2024

Together, we can make a significant impact in the
healthcare field and support each other in reaching
new heights.

Thank you for being a part of YHCP. I am excited about
the journey ahead and look forward to witnessing the
incredible achievements and growth of our community.
Let us continue to inspire, support, and empower one
another as we advance in our professional careers and
make a positive difference in the world of healthcare.

Warm regards,

Nnabuike Tochukwu
Executive Director  
Young Healthcare Professionals Community (YHCP)



Community Overview

Young Healthcare Professionals Community is a
dynamic youth-led multidisciplinary healthcare
community dedicated to educating, engaging, and
inspiring young professionals. Our primary focus is on
enhancing career satisfaction and elevating healthcare
delivery across Africa.

Our Audience:
Healthcare Professionals in Nigeria and Africa at large.

At YHCP, we firmly believe that together, we can
contribute to the positive transformation of healthcare
in Africa.

ABOUT YHCP 2024

About YHCP

By joining YHCP, you become part of a dynamic and
supportive community of like-minded professionals.
Together, we can achieve great things, improve
healthcare delivery, and make a lasting impact on the
health and well-being of our communities.

Welcome to YHCP, where your journey toward
professional excellence and meaningful contributions
to healthcare begins.

For more information, visit our website at
www.younghealthcreprofessionals.com or at +234 813
019 4608.

We look forward to supporting you on your path to
success.
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The healthcare industry faces numerous challenges
that directly impact the effectiveness, satisfaction, and
professional growth of young healthcare professionals.
Research data underscores the necessity of a
dedicated community like YHCP to address these
issues comprehensively.

1. Workforce Shortages and Skill Gaps:

Global Health Workforce Statistics: The World
Health Organization (WHO) reports a global
shortage of approximately 18 million healthcare
workers by 2030, with the most severe deficits in
low- and middle-income countries, including many
in Africa.
Skill Gaps: A study published in the International
Journal of Health Services highlights that young
healthcare professionals often face significant skill
gaps upon entering the workforce, particularly in
leadership, management, and specialized clinical
skills.

2. Professional Isolation and Lack of Support:

ABOUT YHCP 2024

Our Philosophy
Professional Burnout: According to a report by
the Association of American Medical Colleges, up
to 60% of young healthcare professionals
experience burnout within the first five years of
their careers due to high stress and lack of support.
Need for Mentorship: Research from the Journal
of Medical Education indicates that access to
mentorship and professional networks significantly
reduces feelings of isolation and enhances career
satisfaction among young healthcare professionals.

3. Career Advancement and Development:

Career Progression Barriers: Data from the
Health Workforce Research Center shows that
young healthcare professionals often encounter
barriers to career advancement, including limited
access to training and development opportunities.
Impact of Continuing Education: Studies in the
Journal of Continuing Education in the Health
Professions demonstrate that ongoing education
and professional development are critical for career
progression and improving healthcare delivery
outcomes.

5



MEMBERS’  HANDBOOK 2024

Our Vision

that innovation in healthcare delivery and management
significantly benefits from collaborative communities
that foster idea exchange and technological adoption.

The Young Healthcare Professionals Community
(YHCP) addresses these critical issues by providing a
platform for collaboration, support, and professional
development. By fostering a culture of mentorship,
continuous learning, and community engagement,
YHCP aims to bridge skill gaps, reduce professional
isolation, enhance career advancement, and improve
the overall well-being of young healthcare
professionals. These efforts not only benefit the
individuals involved but also contribute to the broader
goal of improving healthcare delivery and outcomes
across communities.

4. Mental Health and Well-being:

Mental Health Statistics: A survey by the
American Medical Association found that young
healthcare professionals report high levels of
anxiety and depression, with 28% experiencing
symptoms severe enough to warrant clinical
intervention.
Importance of Peer Support: Research
published in the Journal of Health Psychology
emphasizes that peer support networks are
essential for mitigating mental health issues and
promoting well-being among healthcare workers.

5. Technological Advancements and Innovation:

Adoption of Technology: A study by HIMSS
Analytics highlights that young healthcare
professionals are often at the forefront of adopting
new technologies but lack structured platforms to
share knowledge and best practices.
Innovation in Healthcare: The Healthcare
Information and Management Systems Society
(HIMSS) reports
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Empowering young healthcare professionals,
enhancing careers, and transforming healthcare in
Africa.



To create healthcare improvement programs, provide training, and leverage
technology and evidence-based research to empower young healthcare
professionals.

Our Mission

Addressing personal and professional growth to empower healthcare
professionals to reach their full potential.

. 

Empower Healthcare Professionals
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Fostering a culture that thrives on continuous improvement and
multidisciplinary collaboration, ensuring that our members are at the
forefront of advancements in healthcare.

 Building a Culture of Continuous Improvement:
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Harnessing the power of technology to create innovative and modern
solutions to the challenges faced in healthcare across Africa.

Leveraging Technology for Modern Solutions:
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We build a strong sense of community, promoting a culture of support,
respect, and inclusivity among our members.

Community
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ABOUT YHCP 2024
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Our Core Beliefs:



ABOUT YHCP 2024

Join us on this exciting journey as we work together to shape the future of healthcare in Africa.
Together, we can make a lasting impact on the careers of young healthcare professionals and
the well-being of communities.

Our Team
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ABOUT YHCP 2024

Join us on this exciting journey as we work together to shape the future of healthcare in Africa.
Together, we can make a lasting impact on the careers of young healthcare professionals and
the well-being of communities.

Our Team
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EMMANUEL O. AGBAENYI
National Medical Outreach

Coordinator

OBIGWE ELIZABETH 
Team lead, Content Creation

Team

EMELEMMADU NMESOMMA
Clinical Coordinator

CHRISTIANA K. AKPOWOWO
Data Analytics & Research

Institute Coordinator



COMMITMENT TO EXCELLENCE 2024

Our Commitment
to Excellence
At YHPC, we are committed to upholding the highest standards of
excellence in everything we do. This commitment is embedded in our
organizational culture and reflects in the following principles:

We adhere to the highest ethical standards, promoting
honesty, transparency, and integrity in all our
interactions.

We foster a culture of continuous learning and
development, providing our members with
opportunities to enhance their skills, knowledge, and
expertise.

Continuous Learning:
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Professional integrity:

We encourage and embrace innovation, pushing the
boundaries to find creative solutions that contribute to
the advancement of healthcare.

Innovation:

Collaboration:
We believe in the power of collaboration and actively
seek opportunities to work together, share insights, and
create a supportive network within the YHPC
community.

Diversity and Inclusion:
We celebrate and respect the diversity within our
community, recognizing that our differences
strengthen us. We are committed to creating an
inclusive environment where all members feel valued
and heard.



By embracing these
principles, YHPC aims to

not only meet but exceed
the expectations of our

members, ensuring that
we collectively contribute

to a future where
healthcare is synonymous

with excellence,
compassion, and positive

impact.

YHPC is a passionate advocate for excellence in healthcare.
We strive to influence positive change in the healthcare
landscape, advocating for policies that enhance the well-
being of both healthcare professionals and the communities
they serve.

COMMITMENT TO EXCELLENCE 2024

Thank you for being a part of our commitment to
excellence.
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Advocacy for Excellence:



APROGRAMS 2024

Programs

1. Financial Empowerment: Young healthcare
professionals often face unique financial
challenges, including student loans, starting
salaries, and the desire to secure their financial
futures. This program aims to empower them with
the knowledge and skills needed to make informed
financial decisions.

2. Career Satisfaction: Financial stress can
impact job satisfaction and overall well-being.

 By providing financial intelligence, our community can
contribute to the career satisfaction and overall quality
of life of these professionals.

A. FINANCIAL INTELLIGENCE
QUOTIENT FOR HEALTHCARE
PROFESSIONALS 
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3. Long-Term Impact: A financially literate healthcare
workforce can better plan for their futures, invest
wisely, and contribute to economic stability, which can
have long-term benefits for healthcare systems and
communities in Africa.

Our Why:

By focusing on financial intelligence, our organization
can empower young healthcare professionals in Africa
to navigate their financial futures with confidence,
ultimately benefiting both individuals and the
healthcare sector in the region.

Objective:



The purpose of the YHCP Monthly Multidisciplinary
Clinical Meeting is to facilitate collaboration and
knowledge exchange among healthcare professionals
from various disciplines. This forum aims to enhance
patient care, share expertise, and promote continuous
learning.

C. Monthly multidisciplinary
clinical meeting by the Young
Healthcare Professionals
Community (YHCP) 

PROGRAMS 2024

Objectives:1. Mental Health Crisis: The demanding nature of
healthcare work, long hours, and high-pressure
situations can lead to mental health challenges among
young healthcare professionals.
2. Stigma Reduction: Mental health issues are often
stigmatized within the healthcare community,
preventing individuals from seeking help. This program
aims to reduce this stigma.
3. Workforce Resilience: Supporting mental health is
essential for retaining a resilient and healthy healthcare
workforce in Africa.

B. Mental Health Advocacy for
Healthcare Professionals"
program

Nigeria has a significant shortage of healthcare
professionals, including doctors and nurses, in relation
to its population. According to the World Health
Organization (WHO), as of 2021, Nigeria had an
estimated 0.4 doctors per 1,000 people, significantly
below the WHO-recommended minimum of 2.3
doctors per 1,000 people.
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Our Why:

By implementing a comprehensive mental health
advocacy program, you can empower young
healthcare professionals in Africa to prioritize their
mental well-being, reduce stigma, and create a
supportive healthcare community that values mental
health.

Objective

1. Case Review: Discuss complex clinical cases, share
insights, and seek input from different healthcare
disciplines to optimize patient care.

2. Knowledge Sharing: Share the latest clinical
research, updates, and best practices across
healthcare fields

3. Interdisciplinary Collaboration: Foster
collaboration and communication among healthcare
professionals to improve patient outcomes.

4. Continuing Education: Provide a platform for
continuing education, professional development, and
skill enhancement.

5. Quality Improvement: Identify opportunities for
quality improvement in patient care and healthcare
delivery.

Purpose:



The purpose of the YHCP Idea Exchange is to create a
dynamic platform where healthcare professionals can
share and explore innovative solutions to address
current and emerging healthcare challenges. This
program aims to foster creativity, inspire collaboration,
and drive positive change in the healthcare industry.

E. YHCP Idea Exchange

PROGRAMS 2024

Objectives:

1. Advocate for Health Equity & Access to Healthcare:  
Advocate for health equity and increased access to
healthcare services on a local, national, and
international level. Expand access to quality healthcare
services for underserved and vulnerable populations
through medical outreach programs and initiatives.
Millions of individuals worldwide lack access to
essential healthcare services. Our program addresses
this gap by bringing healthcare directly to those in
need.
2. Community Engagement: Foster community
engagement and collaboration by connecting YHCP
members with local organizations, non-profits, and
community groups.
3. Empower and Educate: Empower healthcare
professionals to share their expertise, provide health
education, and raise awareness about critical
healthcare issues.
4. Community Impact: By participating in medical
outreaches, our ambassadors make a positive impact
on the health and lives of underserved communities.
This fosters a sense of purpose and fulfillment.
5. Professional Development and Capacity
Building: Ambassadors gain valuable hands-on
experience, enhancing their clinical skills, cultural
competence, and ability to work in diverse
environments. Strengthen the capacities of both YHCP
members and partner organizations through
knowledge exchange and collaboration.

D. YHCP HEALTH GUARDIANS
(Health for All)

The HEALTH GUARDIANS (Health for All) program aims
to mobilize healthcare professionals within YHCP to
participate in medical outreaches and collaborate with
external organizations to provide essential healthcare
services to underserved communities. By volunteering
their expertise, these ambassadors play a vital role in
promoting accessible healthcare and improving the
well-being of vulnerable populations.
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Our Why:

The YHCP Idea Exchange serves as a dynamic platform
for healthcare professionals to share, discuss, and
collaborate on innovative solutions to healthcare
problems. This framework ensures that the annual
program is organized effectively, delivering value to
participants and contributing to the advancement of
healthcare innovation.

Objective

1. Knowledge Sharing: Provide a forum for healthcare
professionals to present and exchange innovative
ideas, research findings, and solutions.
2. Inspiration: Inspire participants by showcasing
success stories, cutting-edge technology, and
transformative healthcare projects.
3. Networking: Facilitate connections and networking
opportunities among healthcare professionals,
researchers, and experts.
4. Collaboration: Promote interdisciplinary
collaboration for the development and implementation
of innovative healthcare solutions.
5. Learning: Encourage continuous learning and
professional development by exploring new trends and
breakthroughs in healthcare.

Purpose:



MEMBERSHIP 2024

The Young Healthcare Professionals Community (YHCP) is proud to welcome a diverse group of
members who are at different stages of their healthcare careers. Our membership includes fully
licensed professionals, interns/house officers, and undergraduates. Each category plays a vital
role in our community, contributing unique perspectives and experiences. Here’s a breakdown of
our membership categories:

Membership

Our graduate members are
individuals who have completed
their healthcare education and are
embarking on their professional
careers. Some in this category
bring a wealth of experience and
knowledge to the community,
serving as mentors, leaders, and
role models for other members.
Their involvement is crucial for
providing professional insights,
guiding research initiatives, and
participating in advanced training
sessions. While the rest are often
in the early stages of their work life,
gaining valuable experience in
their respective fields. These
members benefit from YHCP's
continuous professional
development programs,
networking opportunities, and
mentorship, which support their
career advancement and
leadership development.

Fully-licensed 
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Interns and house officers are
recent graduates who are
undergoing their mandatory
internship or housemanship
training. This period is crucial for
gaining hands-on experience in
clinical settings and transitioning
from academic learning to
practical application. YHCP
provides these members with
additional resources, support
networks, and training programs to
enhance their clinical skills and
professional competencies during
this formative stage of their
careers.

Interns & House Officers
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Our undergraduate members are
students currently enrolled in
healthcare-related degree
programs, such as medicine,
nursing, pharmacy, radiography,
and other allied health sciences.
They are the future of the
healthcare industry and bring fresh
ideas and enthusiasm to the
community. YHCP offers these
members opportunities for early
exposure to the healthcare
profession, access to educational
resources, networking with
experienced professionals, and
participation in community
outreach programs.

Undergraduates

03
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MEMBERSHIP POLICIES 2024

Code of
Conduct
To maintain the integrity and positive atmosphere within YHCP, we adhere
to a Code of Conduct that outlines the expectations for all members. By
joining YHCP, you commit to:

Treat all members with respect, regardless of their
background, experiences, or perspectives.
Foster an inclusive community that values diversity
and promotes equal opportunities for all.

Respect and Inclusivity
Represent yourself and YHCP in a manner that
enhances the reputation of our community.
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Professionalism
Uphold high standards of professionalism, integrity,
and ethical conduct in all interactions. 

Collaboration and Support
Actively contribute to a collaborative environment
by sharing knowledge and supporting fellow
members.
Encourage open communication and the exchange
of ideas to enrich the YHCP experience.



Adhere to all YHCP policies and guidelines,
including those related to events, communications,
and online conduct.
Report any concerns or violations promptly to
maintain the community's standards.

Compliance and Policies:

MEMBERSHIP POLICIES 2024

Respect the confidentiality of information shared
within YHCP and refrain from disclosing sensitive
information without consent.

Confidentiality

By becoming a member of YHCP, you embrace these
principles and contribute to the vibrant and supportive
healthcare community we are building together.
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Anti-harrassment Policy
Refrain from engaging in any form of harassment,
including but not limited to discrimination, bullying,
or any behavior that creates an uncomfortable
environment.

Responsible Use of Technology:
Utilize YHCP's online platforms responsibly and in
accordance with the community's guidelines.
Report any misuse or inappropriate behavior
promptly to ensure a safe digital space.

Positive Contribution
Contribute positively to YHCP’s goals and
initiatives, actively participating in events and
programs.
Provide constructive feedback to support the
continuous improvement of our community.



BENEFITS & PRIVILEGES 2024

As a valued member of YHPC, you gain access to
a range of benefits and privileges designed to
enrich your professional journey and foster a
collaborative community. These include:

Benefits and Privileges: 

2. Networking and Community Building:
Connect with a diverse network of healthcare
professionals through virtual and in-person
events.
Join committees and special interest groups to
collaborate on shared interests and goals.

3. Advocacy and Public Health Impact:
Opportunities to engage in meaningful advocacy
efforts that contribute to positive healthcare
policies.
Participation in community health initiatives
aimed at making a tangible impact on public
health.

4. Leadership Development:
Volunteer for leadership positions within YHCP to
enhance your leadership skills.
Access leadership training programs designed to
empower you in your professional journey.

6. Financial Sustainability Programs:
Opportunities to be part of YHCP fundraising
initiatives that support community events and
programs.
Budgeting resources for your events and
initiatives within the YHCP community.

7. Recognition and Awards:
Eligibility for YHCP recognition programs
celebrating your achievements.
Celebrate the accomplishments of fellow
members, fostering a culture of acknowledgment.

8. Continuous Learning and Resources:
Ongoing access to resources, articles, and tools
to stay updated on industry trends.
Educational support for continuous learning and
professional growth.

5. Diversity, Equity, and Inclusion Initiatives:
Engage in YHCP's commitment to diversity,
equity, and inclusion through targeted initiatives.
Contribute to creating an inclusive environment
that reflects the richness of our diverse
healthcare community.

18

1. Professional Development Opportunities:
Exclusive access to training programs, workshops,
and webinars led by industry experts.
Participation in mentorship initiatives to enhance
your skills and knowledge.



RECOGNITION & AWARDS 2024

Recognition
and Awards

1. Member of the Month:
 A monthly recognition highlighting a member who has
demonstrated exceptional commitment, leadership, or
innovation.

2. Outstanding Contribution Award:
Quarterly award recognizing members who have made
significant contributions to YHCP initiatives, events, or
projects.

3. Mentor of the Year:
Annual award honoring an exemplary mentor who has
shown dedication to guiding and supporting fellow
members.

4. Innovation Excellence Award:
Recognizing creative and innovative solutions or
initiatives that have positively impacted the YHCP
community.

At YHPC, we believe in celebrating
the achievements and contributions
of our members. Our recognition
programs are designed to
acknowledge outstanding efforts,
dedication, and positive impact
within the community. We
encourage all members to actively
participate and nominate their
peers for these programs.
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YHPC Recognition Programs:



RECOGNITION & AWARDS 2024

At YHPC, each member's success is a shared victory for
the entire community. We celebrate various
achievements, both personal and professional, to foster
a culture of encouragement and mutual support.

 Ways we celebrate our member's achievements:

1. Member Spotlights:
Regularly feature members and their achievements on
our communication channels, highlighting their
success stories and contributions.

2. Acknowledgment in Events:
Recognize and celebrate member accomplishments
during YHPC events, webinars, and conferences.

3. Virtual Applause:
Utilize our online platforms to give virtual applause and
congratulations to members for their accomplishments,
big or small.

Celebrating Member
Achievements

 
4. Certificates and Badges:
Award certificates and digital badges to members for
specific achievements, certifications, or milestones.

5. Annual Gala:
Host an annual gala event where outstanding
achievements are celebrated, and awards are
presented to deserving members.

 Nomination Process:
Members can nominate themselves or others for
recognition programs.
Nominations are reviewed by the Recognition
Committee, composed of community leaders and
volunteers.
Winners are announced and celebrated through
various channels.

 Criteria for Recognition:

Recognition is based on various factors, including but
not limited to:

Demonstrated leadership and collaboration.
Positive impact on the community.
Innovative contributions.
Commitment to mentorship and support.

We encourage all members to actively participate in
our recognition programs, and together, let's create a
culture where every achievement is acknowledged and
celebrated!

Celebrate with us as we recognize the outstanding
efforts and achievements of our incredible YHPC
community!
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1. How can I join YHCP?
To become a member of YHCP, simply visit our website
and follow the straightforward registration process.
You'll gain access to a vibrant community of young
healthcare professionals.

2. What are the benefits of joining YHCP?
As a member, you'll enjoy a range of benefits, including
access to professional development programs,
networking opportunities, exclusive events, mentorship
initiatives, and participation in advocacy and
community health projects.

FAQS 2024

FAQs: Frequently
Asked Questions
and Answers

3. How can I connect with other members?
YHCP offers various networking opportunities,
including virtual events, discussion forums, and
interest-based groups. Engage with fellow members on
our platform and join discussions relevant to your
interests.

4. Can I contribute to YHCP's initiatives?
Absolutely! YHCP values the active participation of its
members. You can contribute by volunteering for
leadership roles, joining committees, or participating in
community health and advocacy projects. Keep an eye
on announcements for opportunities to get involved.

5. How can I stay updated on YHCP events and
news?
Stay informed by regularly checking our website,
following our social media channels, and subscribing to
our newsletter. We also encourage active participation
in our online forums, where updates and
announcements are shared regularly.

6. What professional development opportunities
does YHCP offer?
YHCP provides a range of professional development
resources, including training programs, workshops, and
mentorship opportunities. Explore our events calendar
and announcements for details on upcoming
opportunities.
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FAQS 2024

FAQs: Frequently
Asked Questions
and Answers

7. How does YHCP support diversity and
inclusion?
YHCP is committed to fostering a diverse and inclusive
community. We have dedicated initiatives to promote
diversity, equity, and inclusion. Our DEI committee
works to ensure all members feel welcome and valued.

8. Can I suggest improvements or provide
feedback?
Absolutely! YHCP values feedback from its members.
You can share your suggestions and feedback through
our online feedback form or by reaching out to the
designated contact person. Your input helps us
continuously improve.

9. Is there a cost associated with YHCP
membership?
Basic membership is free, providing access to essential
resources. However, we offer premium membership
levels with additional benefits for those seeking an
enhanced experience. Details about premium
memberships can be found on our website.

10. How can I get involved in YHCP leadership?
YHCP encourages members to take on leadership
roles. Announcements for leadership opportunities,
including elections and appointments, will be
communicated to the community. Express your interest
when such opportunities arise.
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CONCLUSION 2024

Conclusion
Thank you for being a valued member of YHCP! Your active participation
and dedication contribute to the vibrant and collaborative spirit of our
community. As we grow together, let's continue to inspire, support, and
empower one another in the healthcare profession.
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Get in touch

CONTACT 2024

+234 816 775 6156, +234 813 019 4608.

younghealthcareprofessionals@gmail.com

www.younghealthcareprofessionals.com
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